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Conversion of Insured Employee’s Group Life Insurance under this Policy
The Employee has the right to convert his or her group Life Insurance if all or a portion of it terminates for any reason unless it terminates because the Employee did not pay the required premium.  The conversion is subject to the following rules:
1. The first premium must be sent with a written application for the conversion policy and must be received by Us within 31 days after the Employee’s group Life Insurance terminates;
2. The premium due for the policy will be at Our usual rates.  This rate will be based on the amount of insurance, class of risk, and the Employee’s age on the date the conversion policy is issued;
3. The conversion policy may be any individual whole life policy We currently issue, except term insurance;
4. Evidence of Insurability is not required; and
5. The conversion policy issued will be for an amount not to exceed what the Employee had before termination under this Policy and will not include waiver of premium or accidental death and dismemberment benefits.

If Notice of Employee’s Right to Convert is given more than 15 days after the termination date, the time allowed for conversion will be extended an additional 15 days following the date of the written notice, but in no event shall such additional period extend beyond 90 days next after the expiration date.
If the Employee’s insurance terminates due to termination of the Policy, an individual whole life policy can be issued.  The Employee must have been insured for at least 5 years under this Policy.  The same rules as shown above will apply, except that the amount of life insurance will be the lesser of:
1. The amount of life insurance under this Policy; less any amount of group life insurance the Employee receives or becomes eligible for within 31 days after this Policy terminates; or
2. $10,000.

If an Employee should die during the time in which he or she is entitled to apply for a conversion policy, We will pay the benefit that he or she had under this Policy.  This will be done whether or not the Employee applied for the conversion policy.  Any conversion policy issued with respect to this benefit will be put in force at the end of the 31 day period that application must be made.

Conversion of Dependent’s Life Insurance
The Dependent may convert his or her Life Insurance to an individual whole life policy if his or her Life Insurance terminates because:
1. The Employee terminates employment or membership in the classes eligible for this insurance; or
2. The Employee dies; or
3. If the Dependent ceases to be eligible for this insurance.

The conversion is subject to the following rules:
1. The first premium must be sent with a written application of the conversion policy and must be received by Us within 31 days after the Dependent’s life insurance terminates;
2. The premium due for the conversion policy will be at Our usual rates.  This rate will be based on the amount of insurance, class of risk, and the Dependent’s age on the date the conversion policy is issued;
3. The conversion policy may be any individual whole life policy We currently issue, except term insurance;
4. Evidence of Insurability is not required; and 
5. The conversion policy issued will be for an amount not to exceed what the Dependent had before termination under this Policy and will not include waiver of premium or accidental death or dismemberment benefits.

If the Dependent’s insurance terminates due to termination of this Policy, an individual whole life conversion policy can be issued.  The Dependent must have been insured for at least 5 years under this Policy.  The same rules as shown above will apply, except that the amount of life insurance will be the lesser of:
1. The amount of Dependent life insurance under this Policy; less any amount of group life insurance the Dependent receives or becomes eligible for within 31 days after this Policy terminates; or
2. $10,000

If a Dependent should die during the time in which he or she is entitled to apply for a conversion policy, We will pay the benefit that he or she had under this Policy.  This will be done whether or not the Dependent applied for the conversions policy.  Any conversion policy issued with respect to the benefit will be put in force at the end of the 31 day period that application must be made.
	-15-	(MA)
