
Career Technical Education
Haverhill High School



What is CTE?

Cohort Structure

Series of Rigorous Technical 
Courses (Industry Credentials)

Advisory Committees

Work-based Learning Opportunities 



HHS CTE Programs
Healthcare 
Occupations 
Year 4

Programming & 
Web Development
Year 3 

NAF Academy of 
Information Technology
Year 5



Why these CTE programs?
MA is only producing: 

10% of the needed healthcare workers

25% of the needed technology workers

Labor Statistics
Source: Meeting the Commonwealth’s Workforce Needs: Occupational Projections and Vocational Education, Northeastern University, Oct 2015



MA Northeast Labor Market Blueprint
Top Industries Facing the Most Significant Employee Shortages:

● Health Care and Social Assistance 
● Professional and Technical Services

Top Occupations Facing the Most Significant Employee Shortages:

● Registered Nurses
● Software Developers

https://www.mass.gov/doc/northeast-regional-workforce-skills-planning-initiative-regional-blueprint/download

https://www.mass.gov/doc/northeast-regional-workforce-skills-planning-initiative-regional-blueprint/download


Recommended Stackable Credentials

Certified Nurse Assistant (CNA) 31‐1014 

Cisco/CompTia- IT Fundamentals 

Cisco/CompTia- Networking & Security 

https://www.mass.gov/doc/northeast-regional-workforce-skills-planning-initiative-regional-blueprint/download

https://www.mass.gov/doc/northeast-regional-workforce-skills-planning-initiative-regional-blueprint/download


What does it take?
In order to provide quality, project-based courses, 
work-based learning opportunities and industry 
credentials students need:

● additional equipment and supplies

● additional staff to support program growth and 
success of all scholars  







2020/21 Vocational Funding
141 Vocational students difference in funding between a vocational high school student 

($14, 954.65) and a non-vocational high school student ($9,785.25) for FY21 budget is 

$5,169.40

$5,169.40 X .5988=$3095.44

$3,095.44 X 141= $436,457.04   

$436,457.04  In Additional Funding for the City of Haverhill



Vocational Funding

State 
Sends 

Vocational 
Funding

City of 
Haverhill

School 
Committee HHS CTE 

Programs    $     $     $    $



Zyon Bessette 2018 Graduate NAF IT
How NAF IT Helped Launch My Career

Paid Internship

Job That Helps Pay for College Classes 



Mina Girgis 2019 Graduate NAF IT
Internship

Capstone

Merrimack College

Merrimack College Help Desk

Hackathon



Amber Welch Grade 10 Programming 
and Web Development 

Hands on Project-based Courses

Python 

Internship Working With a Team Building the CTE Website



Chelsea Daigle Grade 11 NAF IT
Completed: Cisco IT Essentials and A+ Course

Next Semester: Cisco Networking Course

Summer Internship: looking at Lawrence General Hospital 
with the IT Department  



Maddie Connolly Grade 12 Healthcare 
Internship: LGH Emergency Room

Working in Healthcare: Home Health Aid

Clinical: Career choice 

College Acceptance: stronger candidate

Student Govt: professionalism & leadership



Sara Levesque Grade 12 Healthcare
Benefits of the Program

Support System: Students and Staff

Certifications: Qualify for jobs in Healthcare Industry 

Clinical: Communication, Decisions About Future 

Healthcare Management: Internship (Grant Writing & Budget)

Capstone:  Community Outreach (Vaping or Concussions)



Benefits & Highlights
Addresses District and School Goals:
● Increase Graduation Rate
● Increase # of students attending college
● College and Career Ready (Future Ready)

Community Benefits: 
● Adds to the STEM Labor Force 
● Supports Economic Growth 

Provides Choice & Opportunity:
● Expanded Access to CTE programs
● Access to AP / Concurrent Enrollment
● Prep for Certifications (e.g. CNA, EMT)
● Post-secondary and Career Prep



Foundational Needs
Clearly Earmarked Funds and Line Items

Priorities: Human Resources to Support the Growth of the 
Programs and Scholar Success 

Contract: CTE Program Lead Teachers 

Work-based Learning Staff

 



Growth
Year Programs # of FTE 

Staff
# of 

Students  IEP ELL

2015-16 1 .2 18 1 0

2016-17 2 .6 30 4 0

2017-18 3 2.4 99 13 0

2018-19 3 3 130 22 4

2019-20 3 3.5 141 28 16









Until 2018/19 there were no additional staff positions 
added to the High School to support CTE programs. (This 
was done through a reallocation of teaching 
responsibilities)

In 2018/19 we hired a .4 Healthcare teacher.  

In 2019/20 we increased the Healthcare teacher from .4 to 
.6 time.  


